. North West Acaderaies Trust

LGPS E‘lmpl‘oveh[:)isctéﬁons_Pqi_icﬁ o
The-quth West Academies Trust. .
. 01/03/2019

- edweation adieoits

o - Produced by'Bm\f\.me Jacobsen LLP ta be ;ised by the int_énded schodl/academy only

- brownejacobson -




. 2014 TranS|t|onaI Regulatlons )

:_and

: ':i‘The Local Government Pensinn Scheme (Transntlonal Prowsions and Savmgs) Regulat[ons 2014 ("the—

T Overmew

‘ _ The Local Government Pens:on Scheme (“LGPS”) in Engiand and Wales was. amended wnth effect f mm' -

1 Apni 2014 The. prowssone of the amended LGPS are now contained in the 2013 Recuianons and the

K .2014 T ransationai Reguiat'ons This pohcy statement relates to the exercise of the empioyer d:scre’cxons- . .

_.ccntalned in the above Regula’ctons

. ‘Geneéral Principles to be Adopted in Exercising Disc}'etforjs

:' ensere that its dzscrettonary powers will be. exercnsed reasonably The d:screttonary pc:Wers _:ﬁ

- °- W(li he exerc;sed In the publicmterest

e wﬂi hot be used for an ulterior motwe,

. wi[ ibe used w;th regard to all retevant factors (costs to the Academv 'Frust wnll be. ba!enced :

against henef"t for the Acaclemy Trust)

o o will on}y be used where there is a real and substantaai benefit to the Acade'ny Trust in retum '

forti mcumn‘r extracosts; - -

e 'wm only be used havang cons;dered the views of the scherne Actuary, and

‘e

: wrll be: du!y recorded when used. S

- ) Thé Acederﬁ\; Trust will aiso‘censi'der fheviews-'of_ the pehsions administering autharity.

in support of its deiiberations‘regardiﬁgfeﬁuests made on compaésidnate grou’ndé 'the.Acad‘eeﬁy Truét
- will take mto accnunt “ail retevant factors and reqmre whatever mformation, documentatmn and

- supporung ewdence it considers appropnate

P L brownejacobson :

The North West Academtes Trust iy formulatmg the- pohcy statements: outimed be!ow, has sought tor IR
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-The empioyer d:scretlonarv powers W|[I be exercnsed having regard to the extent to WhICh the exermse o

- of any pohf:y duscretuon wou]d lead to a seruous ioss of: conf;dence in the pubhc ser\nce

L afforded by the penswn scheme

Th‘?-" D’i;cretiqng

-Regulation -

Policy

‘ Regula‘tsons 16{2)(9) and 16(4){d} of the 2013

I Regu!atlons ;

| shared Cost Additidnal Pension Scheme

An emplc\/er can choose to pay for or contr:bute
j towards & member 5 Add:taonai Pension Contract
wa a Shared Cost Addttronal Pension Contraet
'{SCAPC)

As‘a generai rule the Academy Trust's policy is,
not to exercise this discretion but the Acaderny

Trust wilt éonsider'?ndiﬁiduaf éaées oh theit . :

"meﬂts havmd rega rd to the. cost to the Academy

TI‘USE

Any appiicatiph must be supported by g.bUSine§$;

-| case in writing.

“Regulation 30(6) of the 2013 Regulations &
regulation 11(2) of the 2014 Trans;tional

Regulations

'Fiexlble Retlrement " ‘ _

1 Emp!oyers may aiiow a‘member fmm age 55
. Aonwafds o draw all or part of ’che pensnon
benefts they have aEready built up while st -

: ‘er_np!oyer_agreemg.’fo the member gither

.contmulng in employment This Is subject to the

‘When exercising its discreﬁdn [ relation 10

"ﬂexxbie retlrement the Academy. TrList will Iook |

at lts opera’{mg requ:rements, ha\fe regard to -

,penszon fund memhers’ mdw:dual c1rcumstanses

and the impact on services of granting ﬁexubie -
retsrement together W1th the cost to the

Academy Trust.

Asa general rqléjthé-Acadeiﬂ\} Trust wil[_ohiy_

grani;jflekible retirement to members whare .

thére 'is; in the opiiaion of the A‘éédemy Ti'uét, a s

edumﬁaw vaiwvé .
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D —.grounds or 2 member has protected nghts

. reducmg their hours or movmg to 3 posstlon ona

N [ower grade

I such cases pensaon beneflts w:l% be reciuced in

) ¥ acmrdance wath actuanai tables uniess the

' 'emp[oyer waives reductson on compass:onate

fi nanc;af or operat:onai benﬂﬂt to the Academy '

Trusti m grantmg the memher’s request for

ﬂex:b!e tetrrement

i -As:‘a_u g_eneré! rile the Acédenﬁy thfust’::s _po_[ici/ is o -

notto exercise this disca*etio'h but will consider

md:wdual cases on thetr merl £ havmg regard to

| the cost to the Academy Trust.

Any appiicaﬂon by a scheme men‘ber must be

supported by a busmess case in writmg

The ,Ac-acfemy"i"rust-will not as a general rule -

‘exgrcise its discretion to walve any actuarial

I reduction in benefits althotigh each case wilbe |

considered on its merits (see further balow):

' | Regulation 30(8) of the 2013 Regulations

Wai‘vihg actuarial reduction .~

_Empioyms have the power 10 wawe on

' 'jcompasssonate grounds, the actuarial reductlon ‘

{in whole or part) apphied to member’s benefits

paid on the grounds of flexible retirement.

Employers may also walve, on corpassionate

. :gf'o'unds, the actuaria[ redtsctien-(ih whole or

= -part] apphed o memher s beneﬁts for. deferred .

‘members and suspended tler 3ill heakth

. 'pensioners who elect to draw beneﬂts on or

. | after age 60 ancl before normal penSion age e

Asa geherel ruie the Academy 'I'rust";; pbfit:y is

'not to exerCIse these cﬁscrettons but i} wxlt

consader mdividuai cases on thear mertts havmg -

Tegard to the compassmnate grounds of

mdlwdual members and havmg recard to the

.cost to: the Academy Trust.

Brownejaccabs‘h .
educotion adisove.
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Employers also have the power to waive; in |

- ['whole or in 'pért t?ie‘ actuarfal reduciion appned

1o active member’s benefits when a member -

rchooses to voiuntar;ly d:aw benefits on ar after '

’ age 55 and before age 60

,;_cheaule_i,"pérag}aphs 1{1)c), 2(2) and 2(3] of -

7 the 2014 Téansiﬁona! Regulations

Power of employing authority to ‘switch o’ the
85 vear rule -
the 85 year rule for membe rs who voluntarnly

'.ret:re onor after age 55 and before age 60.

| An employer'ca'n'a;iso chb'oée to waive, on

: cofﬁéassio naté grounds, the actuarial reduction
'ap"bfied"tc ber'lef‘ ts for a mefﬁ'ber Vc':!untar‘ii\;' |
draw ng benef ts on or after age 55 and pefore-

age 60

The Academy Trust’s palicy is not to switch 6h

the 85 year ruie ar, asa general rule, to e‘{ermse

| the dlscretlon to.waive on compassmnate

gmunds the actuarial reducilon but ’fhe Ac,ademy _

Trust WIIi conslder mdwxdua[ cases on the;r ‘
erits and having tegard ’co the costtothe -

Academy Trust

Regtﬂation 31 of the 2013 Regulations :
Power of employmg authorlty to grant
addt’uonal pension :

An em ployer €an choose to grant addmonal

pensmn to an actwe rrember ortoa member

- -wzthm 6 'nonths ‘of ceasing o bean actwe

T memlber. by reason of redundancy or bus,mes_s '

;efficiéncy (by up-td £6500* 'per annum). _
(*the figure of£6500 WIH be mcreased each Aprl;

under Penswns lncri,abe Orders} .

As a genera[ ruie the Academy Trus’:’s poE:cy is
not to exerc;se thiS dlscr etion, buc it w;ll conmder
mdl\ndual cases on thelr mertts and- havmg

rega rd to the cost to the Academy Trust -

An appifcation for addmonat pens:on must be

suppo*ted bya busmess case in wrmng

brownejac:@b son -
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A copy of thi‘: aocument is bemc pub!tshed on the Academy Trust's websute and is besngsent to .
" -': Cheshire West and Shropshrre as the appropnate penssons admimstenng au’chontles In. preparmg S

- lhlS peiscy statement we have had rega rd to the extent to wh;ch the exerclse of the ﬁmctzons

- _ menl:loned in thls nol:cy cou!d lead to a serious. Ioss of conﬂdence m the puhhc serwce We are.

'satisf ad fhat our adopted pohmes would not load to any such ioss of conf"dence and that the pe;lcy .

- Induwdu;—zily and generally Is workable, affordable and-reasonable having regard. to foreseeahie costs.

3 AIE personai data coitected processed and. stored under the prows:ons of this pohcy wnll bein |

: accordance wnt}‘ our data protecilon polrcy, our {Workforce anacv Notsce], our [Retentlon and

; Destruct:on Poltcy]ranci in fine wlth the requwements of( ) the General Data Pretect;on Regulataon

' {{l:U) 2016/6?9) (uniess and until itis no ionger dwectiy apphcable in the UK) and arty nataonai ' o
A implemantlng laws, regulations and secondary Iemstation as amended or updated from tlme to ’ame, ', "_

5 m the UK and then (u) any successor ieglslatlon fo the GOPR or the Data Protectlon Act 1993

This policy Wil be'kebt undef'review ‘Tt will be revieivéd at least every 2 years, or earlier'Where'the _
) relevant regulatxons are amended Any subsequent change in this pohcy statement Wili be notlf“ ed
) to a‘fectec{ empioyees and 0 West ‘Midlands Pensnon Fund and will be pubhshed an the Academy

) Trusr's websste before the end of the mg nth that any such rewsm s are made i in.

“Signed 1§

Date: B

-Position: © -
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